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You may have noticed that Scene
16 hasn’t been around in a while.;
a year to be exact. This online
publication will be published
every other month, and more
often as needed, on the
www.nabet16.org website. We
will also mail a printed copy,
upon request, to any member who
doesn’t have access to a
computer.  Let’s get those
articles and letters flowing
again.

Brendan Black

Editor, Scene 16

Scene-16@nabet16.org

Scene 16 Online

President’s Message

…_ …_

Scene 16

This is the first issue of Scene 16 primarily published in
electronic form.  We are attempting to revitalize this
important part of member communication and we need
the help of all members to ensure that it is a success.  In
particular we are asking that members help make Scene
16 relevant and topical by writing and contributing
stories for publication.  If there is something
interesting happening in your work area, please
consider writing a story for publication in Scene 16 so
that the information can be shared with the other
members of the local.  Also, if you know of a co-worker
involved in a community activity that you would like to
bring to the attention of your fellow members, please
consider writing an article about her or him.

Continued on page 11



Bob has amazingly

volunteered more then 750

hours a year since he

became an EMT in 2002

Bob Grimaldi

EMT Volunteer

This month we turn the light on
Bob "Grumpy" Grimaldi. Everyone
who knows him certainly
understands the middle name, but
in my opinion it's a "big act"
because Bob is rarely if ever in a
grumpy mood. As a matter of fact
you can usually hear his very
distinct laugh from a quite a
good distance. One of the
reasons we are highlighting Bob
this month is because of his
tireless efforts outside of ABC,
where Bob volunteers as an EMT.
Bob came to ABC in 1978. He
began his career as a broadcast
engineer in TOC Maintenance and
in 1998 accepted a position as a
supervisor in Network Technical
Maintenance.

Person Of The Month

President ............. Eugene Maxwell

Vice President ..... Jim Joyce

Sec’y-Treasurer... Rich Gelber

Executive Board Representatives:

Unit 1 ...................... Bill Bores

Unit 2 ...................... Frank Schiraldi
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Unit 4 ...................... Dennis Allen
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Unit 6 ...................... Orlando Burgos

Unit 7 ...................... Paul Vasquez
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Bob is shown here being
recognized By Robin Roberts
and David Westin for his
tireless efforts as an EMT.
Bob has amazingly volunteered
more then 750 hours a year
since he became an EMT in 2002
and I think that you would
agree that this is quite
incredible. Bob is also the vice
president of the ambulance
corps of the Township Of
Washington, New Jersey,
where he lives with his wife
Diane and three children Jilly,
Billy and Bobby.

"Grumpy" is a take charge- no
nonsense type of individual
who is always willing to help.
Just today, there was a person
who collapsed at work and
Bob was on the scene making
sure that everything that
could be done was being done.
The world is a better place
because of people like Bob.

Jim Nolan
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OCD - Obsessive Compulsive Disorder, affects
one in every 40 people and twice that many have had
it at some point in their lives.  OCD does not
discriminate against any age, race or gender.  The
sad fact is that a tiny fraction of people suffering
with this disorder ever seek help.  The main reason
being that people with OCD are ashamed of their
obsessions and compulsions, fearing they are crazy
or weird. Today there is no reason to suffer in
silence with the wealth of information available on
the Internet for books, therapists and even OCD
message boards online.  These show the sufferer
that he or she is not crazy or weird, but is suffering
along with countless others from a disorder more
common than diabetes and asthma.

What exactly is OCD? OCD is a chronic
disorder that is categorized by obsessions and
compulsions. It is often misunderstood and creates
discord in the lives of its victims and those who love
them. Research indicates that OCD is related to a
biochemical imbalance in the brain and the most
common onset occurs in early adolescence and/or
after or during an intensely stressful time.

What are these obsessions and
compulsions?  They can vary immensely and an OCD
sufferer can have either one or several obsessions
and compulsions at any given time.  Some of the more
common ones are: unreasonable fears of
contracting a fatal disease, excessive concerns
about dirt and germs leading to avoidance of many
public places. The irrational fear of having harmed
someone such as having hit a person while driving.
Intrusive violent thoughts of hurting or killing a
loved one.  Intrusive thoughts of a sexual content
that one deems as inappropriate and unacceptable. A
fear of always committing a sin, Superstitious
thoughts and compulsions referred to as “magical
thinking.” The need of repeating routine activities
for no rational reason (rechecking of things,

OCD - The Hidden Epidemic

by Linda Maran

Inside Story Headline

Caption describing

picture or graphic.
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rewashing of hands, rewriting or
rereading words or sentences). An
abnormal need for order and symmetry
in one’s environment. The need to
hoard things - never discarding
anything because it may be needed
sometime.  Counting compulsions, and
many others which space does not
allow to be listed here. The sure way
to know that it is OCD is that one will
feel intense anxiety if asked to stop
doing a certain compulsion or to face
a certain avoidance. OCD sufferers
derive no pleasure from their behavior
and find it very distressful.  It is said
that a person with OCD will not
accept any amount of money to touch a
doorknob that he or she believes is
contaminated!

 The good news is that OCD can be
greatly diminished from a person’s life
with a successful drug-free method
called: Cognitive Behavioral Therapy.
This kind of therapy enables the
sufferer to confront their fears
rather than avoid them, and teaches
that OCD is the enemy and not a flaw
or a weakness.  It changes the thinking
pattern of the brain so the sufferer
gradually begins to fear less and more
readily recognizes OCD for what it
really is.  I know, I have OCD and it
works so well that I wrote a book
about it to help others find the same
relief as I have found.  Following are
some sources of help to start freeing
yourself or someone you know from
OCD:

Internet:
www.ocfoundation.org www.ocdonline.com www.ocdhotline.com www.ocdhotline.com
Books:
Brainlock by Jeffrey M. Schwartz, MD
Freedom From Obsessive Compulsive Disorder by Jonathan Grayson, Ph.D.
Everything In Its Place by Marc Summers
Just Checking by Emily Colas  - all available from: www.amazon.com
For therapist recommendations call The OC Foundation National Headquarters
at: 203-401-2070 or e-mail: info@ocfoundation.org

Linda Maran is the wife of Pete Maran (NTM) and is the author of Confronting The Bully
Of OCD.



Go to

www.nabet16.org

for information on

scholarships

available to our

members and their
families

Local 16 Awards

James P. Nolan Memorial Scholarship
Adam Yoskowitz, son of Martin Yoskowitz, WABC-TV MTCE

Dustin Kocylowsky, son of Zenon Kocylowsky, Graphics

Lisa Lamothe, daughter of Daniel Lamothe, News Photographer

Jeffrey Levine, son of Kenneth Levine, Lighting Director-News

Donald DiFranco Memorial Scholarship
Matthew Ward, son of David Ward, Editor, BO&E Slant

NABET-CWA Sector Scholarship
Michelle Santillo, daughter of James Santillo, won a Thomas
F. Kennedy Memorial Scholarship in the amount of $1000.

Disney Foundation Scholarships

Four year awards

Full Tuition:

Bryan M. Furman, son of Glenn Furman, Network TD

Half Tuition:

Elizabeth D. Black, daughter of Brendan Black, Network
Videotape Editor

$1000 Scholarship:

Rebecca A. Marcyes, daughter of Thomas Marcyes, 20/20
News Videotape Editor
Matthew C. Mauro, son of Christopher Mauro, Studio/Field

2005-2006 Scholarship Winners

C.P.R./ A.E.D. Classes: There are two slots available
for a Company sponsored CPR/AED, (Automatic Electronic
Defibrillator) class. Interested? Call Mike Miller at
x4328. Learn CPR on company time!

Pension: The pension fund finished 2005 at $614 million.
As of January 10, 2006 the fund balance was $622 million.
Come June 30 (unaudited figures), the fund must clear
$580 million for a maximum accrual rate pop-up.

Bill Bores

Inside Story

Headline
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Of all the things that can
cause harm to your home, water is
probably the most common and
destructive.  When water is
allowed to infiltrate your home,
it promotes rotting of the home’s
structure, invites insect
colonization, and mold growth.
These conditions often occur
without obvious signs.  Most of
the time I find water will gain
access from outdoor weather.
Try to follow these tips for
eliminating the chance of
problems occurring in your home.
     A working roof gutter system
is the most effective way to
handle outdoor water.  They are
also the system needing the most
maintenance.  They can easily fill
with tree leafs, small branches,
nuts, needles, and springtime
fuzzies from trees.  I’ve also
found small children’s toys, golf
balls, baseballs and the like
sitting in the gutters interfering
with the flow of water to the
leaders (the pipes that carry the
water to the ground).  There are
dozens of gutter barrier systems
available. some of which will
work, most do not. Some are
expensive, others using “very low
tech” are cheap and do perform
well.  I’ve found it very likely that
if the gutter is not draining well,
it will fill during a rainstorm. This
makes the gutter very heavy, and
will lead to the gutter pulling
away from the Facia Board (the
board behind the gutter). The
water will overflow the front
and back of the gutter, allowing
water to wet the Facia board and
rotting it. This full gutter will
wet the edge of the roof’s
sheathing and will become
saturated, permitting the water to
wick up under the roof’s shingles
leading to their early decay.  It
doesn’t stop there, but continues
leading the water to the Soffit
(the roof’s overhang of the
walls).  If your home has a wide
soffit, the water may limit its

Larry D’s home maintenance

And improvement forum

While your main goal of
distributing a newsletter might
be to sell your product or
service, the key to a successful
newsletter is making it useful to
your readers.

A great way to add useful
content to this newsletter is to
develop and write your own
articles, or include a calendar
of upcoming events or a special
offer that promotes a new
product.

You can also research articles
or find “filler” articles by
accessing the World Wide Web.
You can write about a variety of
topics but try to keep your
articles short.
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destruction to the soffit.  If your home has
little or no soffit the water will enter the
outside walls of your home and we certainly
don’t like that.

The next step is directing the water coming
down from the roof’s leaders to a place AWAY
from the home’s foundation.  Most homes’
leaders end with a short elbow that allows
water to collect and pool very close to or
even against the home. This is a very common
problem.  Even if your gutters are clean and
working perfectly, the water must be directed
away from your home.  Very far away.  Consider
how much water you’re dealing with.  A 2000 sq
ft. home has about 2800 sq ft. of roof.  If it
rains only 1” this adds up to about 1700
gallons of water coming off the roof down the
leaders to your rain-soaked lawn.  Even with 4
leaders (one on each corner) each leader will
handle 400 gallons.  Allowed to pool at the
home’s foundation, it easily finds its way down
into the ground along the foundation and will
enter your home thru the cracks in the
foundation. Even if your foundation has no
hairline cracks (not likely) the concrete is
porous and will saturate.  If your home’s
basement is unfinished you can see the effects
of this as a flaky white residue (which is
actually the salts from the ground) clinging
and falling off the inside of the basement
walls.  These salts weaken the concrete or
block and will lead to its failure.  Did I mention
the accompanying puddle in your basement?

The goal is to direct the water from the
leaders to a point downhill and away from
your home.  10 feet away is a good distance.
Extenders placed at the elbow can aid in
directing the water.  The idea is not only to get
it away from the home, but to not allow its
pooling.  Getting the water to run away from
the home is ideal.  If soil can be added around
the home this may help.  If this is not possible or
legal, yes I said legal, (many towns have



Daily Hire Vacation Pay & 401(k) Contributions

 On or before February 15, the company will send out a check for payment in lieu of
vacation to DHs who have worked more than 80 days in the last calendar year. The
payment will amount to 4% of straight-time pay for all hours worked in 2005. The
company has two legal options when calculating the withholding tax on this
supplemental payment. Disney/ABC Payroll can withhold a flat 25% or follow a much
more complicated formula involving significantly more processing time that would
likely result in a lower tax bite for the majority of DHs. Take a guess which method is
used? Our Union has asked ABC to employ the formula that results in a lower
withholding rate for most members but it doesn’t look like it will happen this year.

On a more positive note, the Company has informed the Union that they will be
improving the timing and frequency of voluntary contributions withheld from DH
employees’ paychecks for deposit into the Daily Hire 401(k) plan, the CWA Savings and
Retirement Trust.  Currently the Company sends the withheld amounts to the Trust
within 15 days of the end of the month in which the contribution is withheld (This is the
method provided for in the Trust Agreement).  Starting in March 2006 the Company
will send the withheld contributions to the trust approximately one week after each
pay period, which will put employees’ contributions to work for the employee much
earlier than the previous method.   Contributed by Bill Bores
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into the soil.  Cultec is a company whose
product I would recommend.

I hope I got you worried, because it
really is a serious problem.  Luckily it is
not expensive to improve your home’s
ability to deal with this water.  It may
cost from $1000 -$2000 labor included.
It of course depends on your areas soil,
and the number of drywells needed.  It is
far cheaper to add extensions to the
leaders or dig drywells than to repair
the rotten wood, failed roof shingles,
mold and inconvenience of mopping up
after even a small rain storm.

I have only described one type of
scenario but I know there are many
different styles of homes, each with its
own solutions. Some homes don’t have
gutter systems and the solution is
different.  If you would like, I may be able
to help those that need a different
approach. Contact me and I may be able
to help you.

Next month:
Bathroom problems.

Larry D’Alessandro is a maintenance
Supervisor in TOC.
If you have a question for him send an e-
mail scene-16@nabet16.org

ordinances requiring drywells to be used
as they prevent the water from all the
area’s homes overwhelming their storm
sewers or adding a enormous amount of
water to the streets) then you must have
drywells.  A drywell is nothing more than a
strong box made of concrete or plastic
that creates a hollow underground where
the leader’s water will be piped into.  The
water will then be absorbed into the
subsoil.  These drywells are ideally buried
away from the home as much as is practical
and buried deep. The deeper the better for
these reasons.  We want the water in the
drywell to be below the basement floor
so the water cannot saturate the
surrounding soil and find its way to your
home.  Also by burying it deeply, tree roots
will not find this source of water easily
and tap into it causing the roots to fill and
block the drywell.  Into each drywell
multiple leaders can be plumbed so you
don’t need a drywell at each downspout.
Flexible black plastic pipe available in 100’
rolls makes this easy.  Not long ago
drywells were only made of cast concrete
and you hade to have a backhoe to lift and
set them.  Currently large plastic
drywells are available that have a lot of
benefits over the old style.  They are easily
handled by one person, have twice the
footprint of the round concrete types
allowing a far greater rate of absorption



-
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The CWA/NETT Academy has created a variety of new certificates
that lead to a new degree program that encompasses many of the

courses currently offered, as well as adding several new
courses to create the Associates Degree in Telecommunications.

This curriculum can prepare you for a career in the
telecommunications industry, or enhance the career you already
have. You’ll learn how to design, build, install, troubleshoot,
repair, and modify the latest telecommunication and network
systems. You will finish with a degree conferred by an accredited
college. Go to www.cwanett.org/certificate.aspx for certificate
programs or www.cwanett.org/associate.aspx for the degree
program.

NEW Course: Home Automation Systems

You must check this course out; it covers the design, installation,
testing, troubleshooting, and customer service of a fully
automated home. Emphasis is placed on a structured wiring system
that integrates the home phone, TV, home theater, audio, video,
computer network, lighting, security systems, and automation
systems into a pre-wired, remote controlled system. Upon
completion, you should be able to design, install, and maintain
home automation systems. For more info:
www.cwanett.org/media/NET113-HomeAutoSystems.pdf

Visit www.cwanett.org for more details. Questions may be
directed to 1-877-676-4553 memberetc@cwa-union.org.

NEW Certificate and Degree
Programs from CWA/NETT



Here’s a photo from the
Fall retiree luncheon at
The Maine Maid Inn, Jericho,
Long Island. There were
about 60 attendees and by
all accounts everyone had a
great time.

 It is a wonderful
opportunity for those who
have never attended these
luncheons to renew old
acquaintances.

 The next luncheon will
be held at the same place on
May 10, 2006.

  Please contact me if
there is more information
that you need.

Harvey Reibel

Retiree Luncheon

See you on May 10th

ed Story Headline

Nathan Albin
Meyer Aronson

Fred Baskin
Salik Chalom
Joe Chillari

Jack Dorfman
James Duke

Audrey Fecht
Alfred Gianetta

Gerry Groark
Daniel Harrington

Lance Knapp
Murray Konecky

Peter Matthews
Lawrence McCormick

Hyman Miller
Joel Parisi

Harold Phillips
Jack Powers
Will Sanders
Richard Sisk
Henry Ryzuk

William Wagner

In memoriam

80 West End Avenue
New York, NY 10023
Rm. 501

Phone:
(212) 757-7191

E-Mail:
mail@nabet16.org

Local 16 picnic
Sunday
July 23, 2006

We’re on the Web!

visit us at:

www.nabet16.org

WWW.ABC-NABETPENSION.ORG
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 It’s time for the12 Club

We are collecting membership dues from Monday, February
13th through Saturday April 1st.

Our sick or injured members receive a benefit of $165 per
week when on half-pay, for up to 12 weeks. Dues are still only
$35 per year and the Club is open to NABET-represented
ABC staff employees. As always, your reps will be happy to
accept your checks made out to “12 Club”:

Rich Cavaliere
Michael Finney
Dickson Kissi
John Kunzmann
Chuck Patterson
Tom Rebich
Debra Simmons

Or, mail your check to:

The 12 CLUB
c/o Michael Finney
323 East 10th Street
Apt #1B
New York, NY 10009

Monday Night Football Crew: Crewmembers, past and present,
free-lance and staff, a small Tiffany crystal football awaits your
pick up. If you were invited to the MNF wake, I mean party, and could
not make it or you failed to pick up the party favor, call Stephanie
Cronin at x3561.

Company Reimbursement: Reimbursement for the cost incurred
using your personal car on company business is now 44.5 cents per
mile. Please note that the rate was 48.5 cents from September
through the end of December 2005.

Dr. Martin Luther King, Jr. Holiday: Monday, January 16 is a
holiday for Daily Hires. You will be paid time and one half for all time
worked, both straight time and OT. Lest we forget, Dr. king was
assassinated while in Memphis to support striking unionized sanitation
workers. Bill Bores
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running some months ago. We will keep you
informed on this project’s developments.

    The current project is a new station
automation system. A new system was a
necessity because our current system has
many problems and is no longer supported. The
new one from Florical will not just manage the
station’s Master Control but also automate
much of the ingestion to, and management of,
our servers. This will mean fewer workers
needed for these functions. Training for the new
system is ongoing with cutover planned for
February 7. The cutover was made for WABC's
digital channel on January 26 with some minor
but no major problems.

   The theme of needing fewer people is not
an idle one. Before any of these changes were
in place management approached NABET to
discuss the possibility of targeted buyouts
offered to staff members in the affected
departments. Offers were ultimately made to
those members but no one accepted.

Subsequently, management laid off the bottom
two members from the separate local seniority list.
One worked in maintenance and one worked as a
news cameraperson. Neither worked in a
department effected by the new technologies and
that makes their layoff instructive.

Removing those two members did nothing to
address the problem management said it had, too
many people working in certain job functions, and
actually created problems due to too little staffing in
the departments where the laid-off members had
worked.

You may each draw your own conclusions
about management's actions and intent but what is
true is this; they said one thing, did another, failed to
address their stated problems, and then created
new ones.

The only thing that connected all of the above
was management's desire to reduce the number of
NABET staff members in their employ.

Paul Vasquez

It has been some time since Local 16
has distributed a newsletter to its membership
and much has happened in the interim. This
article will be a brief overview of some of the
changes affecting Unit 7 members at WABC-
TV. We hope to bring you articles about each
of the specific things in the next few months.

The major changes involve new
technology and though the equipment is
varied and has many functions, each of the
new things has something in common; fewer
people will be needed to accomplish the same
task or tasks.

Chronologically, non-linear editing
systems were installed in our news gathering
trucks first. This presented two broad
problems for NABET members. Camera
people, many without any experience, were
forced to become editors as well. At the same
time, as the camera people became better
able to edit their pieces in the truck, and I am
proud to say that most of our members have
made the adjustment well, there was a
corresponding reduction in the number of
members who were needed as editors. This
trend was exacerbated by the shifting of some
editing to non-NABET employees under
sideletter DK. Daily Hires, many of whom
were multi-year five day a week employees,
bore the brunt of these staff reductions. Some
of them have moved on to other employers
while others hang in with WABC-TV but with
much less work.

Next was the purchase of Vertigo, a new
software package to be an add-on to our
DEKO system. The new software would
replace our current ACCOM still store system.
The result would be the elimination of the
ACCOM operator from the studio crew.

At least it would be if the new system
worked, which as of this writing, it does not.
This is a bit embarrassing for management
because it was supposed to be up and

Unit 7 wabc-tv Page 10 of 14
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President’s Message
(continued)

It is our hope to publish
Scene 16 in this format every
other month.  That will only
happen if you, the individual
member, become more involved
and help us by providing
articles for publication.  It
would be best if you send in
any articles (including
photos) via email to scene-
16@nabet16.org but we will
accept the material in any
format that you can provide.
Please consider making a
little time in your busy
schedule to make this effort a
success. 

ABC Retirees
Annual Florida
Luncheon

February 2, 2006

The meeting of the ABC
Retirees group met at
Benvenuto's Restaurant in
Boynton Beach, Florida on
February 2, 2006.

A lively group of 75
continued their 2005
conversations as if they never
ended. The luncheon-meeting
was set up by Roz and Don
Owitz... and a lovely lunch it
was. The majority of ABC’ers
looked as fit as ever although
a few  showed signs of wear.
Charlie Brunner was walking

without crutches. Joel Rosenberg
used a rolling walking-helper. Bobby
Bernstein looks much better than last
year. Wonderful to see Dick
Aronson’s wife Marcia enjoying the
feeling of a painless back following a
back operation.

Don Owitz managed to get his hands
on a tape showing a compressed
history of Monday Night Football. He
set up the tape projector and
projection screen, and ran it for an
appreciating audience. It was short but
very good.

Joan and Chet Mazurek told of
their experiences with their new
generator, a very big help during
Hurricane Wilma. It was permanently
installed on their property.

How nice to see John Ivicek, one of
our NABET Trustees, circulating
amongst the retirees. He is a most
knowledgeable, pleasant fellow and I
recommend that he be persuaded to
give a little talk at the next retirees’
meeting. Fred Casper continued his
camera-shooting non-stop at today’s
meeting. He produces many mighty fine
photos regularly.

Everyone left with a good feeling.
"See you next year" was the parting
prayer.

Les Scheyer
for Scene 16
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The End of Monday Night Football

Turn out the lights….
and close the doors????

While walking down the hall on
the thirteenth floor, one will notice
the office doors are all closed.
These doors were once the throbbing
heart of ABC-Sports. The names on
them were some of the biggest
sporting events on television. The
activity that went on behind these
doors was as intense as the shows
they represented. These doors: Wide
World of Sports, Olympics,
Championship Golf, Kentucky Derby,
Preakness, Indy 500, Bowling, Monday
Night Baseball, and the most prized
door - Monday Night Football, were
all crafted and built by Roone
Arledge.  When he left, each new
Executive Producer would close a
door. It has been a long slow death at
ABC Sports! Their reasons were all
the same "the show was a losing
proposition; we can't keep it any
more”.  One can’t help but wonder why

NBC, CBS, and Fox Sports were
always so anxious to pick up our
"losers"?

Fortunately, I was able to be a
part of these shows, when their
doors were open.  I operated a camera
for these shows, which were widely
watched and exciting.  It was great to
be a part of all these shows but
Monday Night Football was not only
the best show to work on – it was the
most fun.  What a great opportunity it
was for a kid from Long Island to
travel around the U.S. covering
football games for ABC Sports!  The
experiences; some historic, some sad,
most of them great, will last with me
forever!

I remember every spring anxiously
waiting for the N.F.L. to release the
upcoming season schedule. Invariably,
it would come out when most of the
crew were in Louisville for the
Kentucky Derby.

Staff employees on MNF Crew in Baltimore, MD 12/19/05 (Left to Right):
Steve Corn, Bruce Giarraffa, Greg Ciccone, Frank Melchiorre, Tom O'Connell,
John Monteleone, Mitch Janklow, Paul Martens (missing: Ed Martino)
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I remember A. J. Armentani, Joey Schiavo,
Drew DeRosa, Jack Kestenbaum, Frank
Melchiorre, Jack Cronin, “Hutch", Jim
Heneghan, Jack Dorfman, and all the
“new guys” like me speculating which
teams would be the hosts.  If the truth be
told, the “buzz” wasn’t about the game, it
was about what restaurants we would be
visiting.  For example, if we were going to
Dallas, that meant we were going to Casa
Dominguez.  No two ways about it! The
Cowboy game just happened to be played
while we were there.  Every city meant
new and different cuisine and a great
meal.  And, oh yeah, occasionally we were
treated to a great game!

At the end of the season, we all got
together and had a big party.  The
announcers, management and production
staff, the regular long-term crew and
the "new guys". Now, we the “new guys”  -
Gary Donatelli, George Montanez, Serf
Menduina, Joe Cotugno, Greg Ciccone,

Paul Martens, Ed Martino, John
Monteleone, Bruce Giarraffa, Steve
Corn, Mitch Janklow and myself
watch sadly as the final door
closes.  Some of us have moved on
to other endeavors; the rest of us
will be reassigned – again - into new
situations.

My family, friends, and fellow
employees ask me what I will do this
fall. I tell them that after 30
seasons of working on Monday
Night Football that I will have to
learn how to rake leaves again.  Or,
maybe, just maybe, I can help
someone fix their doors!

Tommy O’Connell

Tidbits

The following is a collection of odds and ends, some are informative, some are
observations and some are just whimsical. Member contributions are welcome. Send
contributions, suggestions and comments to Bob Bochart at
Local16tidbits@yahoo.com

TEMPERATURE CONVERSION RULE OF THUMB

The formula for converting Fahrenheit to Celsius is actually C = (5/9) x (F-32), but
there’s a quick way to convert from Fahrenheit to Celsius, at least for the range of
values we’re usually interested in. (Like weather related temperatures) The C and F
ranges cross at a very convenient place for this. 70 degrees F is about 20 degrees C.
So for about every 10- degree difference in F, there is a corresponding 5-degree
difference in C. This means 80 degrees F is about 25 degrees C, 90 degrees F would be
about 30 degrees C, and so on. Contributed by John Dibbins
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CWA RFF (Ready for the Future) Website
The delegates to the 2005 cwa convention adopted Resolution #1 “Ready for the
Future” (RFF), that seeks to have us, at all levels of the union, look at the
challenges ahead and discuss what we can do more of or differently to best
position CWA to meet these challenges. A Strategic Plan of the ideas that will
emerge during this dialogue will be considered by the delegates to the 2006
convention. In an effort to provide all members with an opportunity to share their
ideas and participate in this effort, we are pleased to announce the initial launch
of the Ready for the Future-Resolution #1 Website. This email has been sent to all
CWA members for whom we have an email address. Visit www.cwa-union.org/future
to request your login name and password.

CAFETERIA HOURS
It’s a step in the right direction. The 47 West Cafeteria has expanded its hours and
now has beverages and snacks available from 3 PM till 4:30 PM.
It’s just too bad the newsstand is closed.

COMPUTER VIRUSES
Many computer viruses can be avoided by not opening email attachments. I don’t
open any, even from people I know- unless verifying it with them first (either by
talking to them or emailing them back to verify that they sent it). A lot of viruses
get into a person’s address book and spread by sending out copies of themselves
to everyone in it, making it look like you are getting something from someone you
trust. So by contacting them you’re doing 2 things, verifying that your attachment
is valid, and secondly alerting them they have a possible virus if in fact they didn’t
intend to send it.

Bob Bochart


