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Negotiations
Begin

by Jim Joyce

On February 25, 2003, nego-
tiationsfor the successor agreement
to the ABC contract formally com-
mencedinTysonsCorner,VA.Taks
were continuing until March 21,
when the Union and the Company
announced, in a joint statement, a
temporary suspension in negotia-
tions* because of thewar inlragand
the important rolethat ABC and its
NABET-CWA-represented  em-
ployees are playing in coverage of
the conflict”. Negotiations are
scheduled to resume in Tysons
Corner the week of April 28.

Joining me on the Union's
bargaining committee are NABET-
CWA President and Chief Spokes-
person John Clark, NABET-CWA
Network Coordinator John Krieger,
Connie Sims-Local 31 (Washing-
ton), Ray Taylor-President, Local
41 (Chicago), Jm Sudweeks-L ocal
51 (San Francisco), and Richard
Daszkowski-Vice President, Local
57 (Los Angeles). Also assisting at
these negotiations for NABET are
Local 16 President Gene Maxwell,
former Local 31 President Doug

Allmond, cur-
rent Loca 31
President Mark
Peach,andL ocal
41 Vice Presi-
dent Charlie
Braico.

During his
openingremarks
on behalf of the
Union,President
Clark stated that
among thegoals
for NABET at
these negotiationswere “Tobuilda
securefuturefor our membership at
ABC by solidifying, under more
certain terms, our participation in
the new and evolving technologies
that the Company utilizes now, and
will utilize in the future.”

Most of the three and a half
weeks during the shortened first
round were spent discussing each
side’s initial proposals. NABET
started the process on February 27
by presenting the Union’ sproposals
for the General Articles, the Engi-
neering Agreement, and related
Sideletters. The majority of the
Union’'s proposals were submitted
to us from rank and file members
last summer. The Company pre-
sented their initial proposals on
March 3 and March 4.

Afterwards, individual days
were devoted to the initial discus-
sions of other New Y ork units such
as Traffic, Publicists, Desk Assis-

tants, and Radio Taent Coordina-
tors, as well as for discussion in-
volving Newswriter units in Chi-
cago, Los Angeles and San Fran-
cisco, and the L.A. Plant Mainte-
nance unit. On March 5, ABC pre-
sented an actuarial review of the
NABET Retirement Trust using a
Company-hired analyst. A session
devoted to Daily Hire issues was
scheduled for March 22, and will be
rescheduled during the next round
of bargaining session.

The preceding few paragraphs
were meant to be brief overview of
what transpired during this first
bargaining session. For a more in-
depth review of the daily bulletins,
aswell asto review both the Union
and Company contract proposals,
and to stay informed for the up-
coming round, go to the following
website:

http://www.abc-contract.info



President's Column

Every NABET-
CWA represented
employee needs
to remind every
manager, at every
level of the
Company, that
you are putting in
an extraordinary
effort...

Telephone (212) 757-7191
Fax (212) 247-4356

Hotline (212) 582-1504
www nabetl6 org

Dear Sisters and Brothers,

Over the last few weeks and
months we have all witnessed
momentous events in the history
of the world. We have been ableto
witness many of those events
because of the skill and dedication
that each of you brings to work
every day at ABC. Of course, this
is nothing new for the members of
NABET-CWA. It isacontinuation
of along tradition of extraordinary
effort and sacrifice on the part of
our members to produce high
quality Radio and Television
broadcasts every day. Itisa
tradition that extends back to even
before the beginning of ABC, to
the days of the Red and Blue
Network. Our members have been
there, and continue to be there,
covering the magjor news, sports,
and entertainment events of our

time. From the first Mercury space
launches to the tanks of the 3rd
Infantry Division crossing the Iraq
border, the skill, dedication and
expertise of NABET-CWA mem-
bers has illuminated the phosphors
of television picture tubes and
vibrated the speaker cones of radio
receivers around our nation and
the world and thereby informed
and enlightened us all.

Recently, as aresult of the
war in Irag, the word “embedded”
has come into the lexicon of
everyday use. | think it isagood
term to apply to our relationship
with ABC. NABET-CWA has
been embedded with ABC from
the very beginning. And while the
NABET-CWA members embed-
ded with the troops will at some
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point in the near future be packing
up their equipment and heading
home, NABET-CWA members
intend to be embedded with ABC
for avery long time to come. That
is the dominant theme that our
negotiators put forward each and
every day at the bargaining table.
We have been a part of the history
of this company and we intend to
be part of the future. The daily
actions of our members during the
Iraq war speak far louder than
words. We are doing all that we
can to build today for afuture that
insures the continued improve-
ment and success of ABC and the
continued economic and personal
security of all our members.

Each of us recently received
aletter from the members of the
Network Negotiating Committee
explaining where we now stand in
the process of bargaining for a
new Master Agreement. | hope
you have read it and taken it to
heart. Some members have ques-
tioned the wisdom of the Negotiat-
ing Committee in agreeing to an
extension of the current Master
Agreement. | do not. | have
attended several of the generd
sessions and | have been assigned
to one of the bargaining sub-
committees dealing with issues
related to the new Network Distri-
bution Center and Traffic. Itis
clear from my first-hand observa-
tions, that our Negotiating Com-
mittee is very focused on the goal
of bringing these negotiationsto a
meaningful conclusion. They are
conducting themselvesin avery
professional manner, and | know
for afact that the Company Nego-
tiators have been very impressed
with the preparation, thorough-
ness, and high level of discussion
that our committee has brought to

the table. Our negotiators have
taken the “high road” at every
junction — and that is exactly
what they did in agreeing to
suspend negotiations due to the
war in Irag. It now remainsto be
seen whether the Company is
prepared to take that same “high
road” when negotiations resume.
If they do not, the NABET-CWA
Negotiating and Mobilization
Committees are prepared to meet
the challenge. The big question is:
Are you the member prepared to
bring the same focus and dedica-
tion to achieving afair contract as
you were to producing extraordi-
nary broadcasts over the past few
weeks? It isimperative, asthe
letter form the Negotiating Com-
mittee states, “Every NABET-
CWA represented employee needs
to remind every manager, at every
level of the Company, that you are
putting in an extraordinary ef-
fort...” and that “...you deserve a
contract that treats you with
respect and recognizes your

dedicationto ABC.” It isames-
sage that must resound from the
membership and it must be deliv-
ered at every opportunity. While
actions often speak louder than
words, sometimes words are
important too. Now is that time.

Sincerely,

P.S. | apologize for the
lengthy time between the last issue
of Scene 16 and thisone. Thereis
no one to blame but me. Don't
forget, to keep current with the
latest Local 16 news and informa-
tion; you can sign-up for e-mail
aerts by sending your e-mail
address to mail @nabet16.org or
you can check the Local 16 web-
Site at www.nabet16.org.

Disney 401(k) Contributions
by Gene Maxwell

If you are a participant in the
Disney 401(k) Plan it is probably a
good idea to check your recent Fi-
delity Investments statement(s) to
insure that your expected contribu-
tions are being made and that the
correct Company matching contri-
bution is also being deposited to
youraccount. Several membershave
notified Local 16 about discrepan-
cies in either their contribution or
the Company match. Many of these
discrepancies have been resolved
butitisstill agoodideatoregularly
review your account.

The plan permits you to con-
tribute between 1% and 20% of your

base pay (on a pre-tax basis) via
payroll deductionintoyour account.
The Company matches a portion of
your contributions. For every $1.00
you contribute to the plan, up to 4%
of your base pay, the Company will
contribute$.50. So, if youcontribute
4% or more, the Company will add
another 2%. Weareawareof at least
one case wherethe Company seems
to be matching the employee’s en-
tire contribution instead of just the
first 4% of basepay. Wearenot sure
how this matter will ultimately be
reconciled.

For thoseof youwhoaretrying
to maximize both your contribution
and the Company match you needto
pay specia attention to the IRS

limits. The IRS sets a maximum
continued on page 6
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The Safety Net

by Steve Barreres
NABET-CWA Loca 16
Safety Chairman

FIRE SAFETY
IN
OUR WORKPLACE

Most likely everyone has read about or saw the
television coverage of the fatal conflagration in West
Warwick, Rhode Island. On February 20 a stage fire at
a night club, “The Station,” claimed the lives of 99
people and injured 200 others. There were numerous
reasonswhy thisfirewas so tragic. The most disturbing
though, isthefact that the audiencein the club wasslow
toreacttoan obviousconditionand that during egressall
available fire exits were not used.

At ABC we had asmall firein TV-6. Thiswas a
month before the Rhode Island tragedy. Even though
there was a considerable condition of smoke in the
control roomontheB-1level of 47 West, the automatic
fire detectors did not alarm. The smoke was noticed by
a number of employees and eventualy found to be
caused by ashorted el ectrical transformer. Some confu-
sion about the company and fire department policies
regarding thistypeof emergency wasapparent. It would
be best to review them.

ANY TIME an employee observes avisible con-
dition of smoke or fire; THEY MUST vacate the area
and“ pull” afirealarmbox. Y ouwill findamanual “ pull
station” in the vicinity of each exit stairway within the
building. Your action will automatically initiate a fire
department response through a central station and also
aert your fellow employeesaong withthe building fire
brigadeof thecondition. Smokedetectorsand automatic
alarms are protection throughout the building to detect

smoke and fire at all times. They provide a source of
early warning of afire or smoke condition that may not
be discovered by the occupants. Again — if you SEE
SMOKE OR FIRE........ccc....... PULL the ALARM
and EXIT thefloor. Do not wait for a smoke detector
toautomatically transmit an alarm of fire. Precioustime
may be wasted doing so.

PullThis...

In the vicinity of each
interior stairwell you can
find a fire alarm manual
pull station.

...Ifyou see smoke
orFIRE!

TheBroadcast OperationsCenter at ABCisloaded
with electronic equipment and at times the smell of a
component failure will permeate the air. Prudence dic-
tatesthat you should notify building servicesor security
immediately and then look for the source of thisfailure
and disconnect the defective hardware. Do not pull an
alarm box for odors unless you see fire or smoke.

Upon hearing an audible alarm on your floor, you
should immediately exit by using the closest stairwell
and descend two floorsbelow wherethealarmissound-
ing. Do not usetheelevators. If apersonisinabasement
area, proceed up to exit. If you end up on thefirst floor,
exit the building to provide clear access for the fire
fighters as they arrive. Operations management has
prepared a plan for live studio backup in the event of a
firealarm condition aswell asother situations. Under no

4
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circumstancesshouldany employee
stay on post during an alarm of fire.
Assignment to alive show or taping
in progress is no reason to jeopar-
dize your life, or the lives of the
firefighters that will have to search
for you should you becometrapped.
Questions regarding these plans
should be directed to your technical
manager.

Everyone should become fa-
miliar with the locations of all
stairwellsorexitsontheirworkfloor.
A map of their location is in the
elevator lobby on each floor. The
path to and the exitsthemselves are
clearly marked with red signs that
are lighted. In the event of afire,
where your normal familiar path is
blocked, knowing an alternate exit
could save your life. The next time
thereisabiannual firedrill on your
floor, attend and listen carefully.
There is no better way to become
familiar with emergency fire pro-
ceduresthan from afire department
representative.

During the post fire investiga-
tion at the Rhode Island club, fire
marshals uncovered a disturbing
fact. Few, if any of those who es-
caped, used alternate fire exits. It
has been theorized, that if every
available exit were used that night,
most likely all would have escaped
with their lives. Unfortunately, the
fleeing patrons attempted to leave
through the familiar door that they
entered. This caused a “log jam”
that trapped them in a rapidly ex-
tending inferno. As a former fire
fighter, | strongly recommend that
when away from your home, espe-
cially at places of public assembly
such as clubs, meetings and hotels,
take alook around. Locate the clos-
est exit. Look for alternate exits.
Also, at home, plan and practice a

fire exit strategy with all the mem-
bers of your family. Knowing the
paths of escape in afire condition
will save your life.

Subsequent to the TV-6 inci-
dent, management and the NABET
Safety Committee conducted ajoint
investigationastowhy theautomatic
fire detector did not sound. We un-
covered the fact that air condition-
ingregister flow wasthemost likely
reason why the alarm did not acti-
vate. The smoke that was being

generated by the fire was being di-
rected away from the detector head.
A change in the smoke detector 1o-
cation was made to eliminate the
problem. Also, at the time of the
incident, operating personnel com-
plained that afire extinguisher was
not readily available in the vicinity
of TV-6. That situation was imme-
diately remedied (the next day) by
building services installing an ex-
tinguisher in the corridor outside
TV-6.

CALIFORNIA CalOSHA ENG
STANDARD BECOMES LAW

In a move that hopefully will
be“trend setting” acrossour nation,
the“ Golden State” OSHA program
(CalOSHA) adopted new regula-
tionsinto lawsthat will help protect
ENGcrews. Theregulationsbecame
effective late last year. CAlOSHA'’s
action finally forms clear and con-
cise language regarding ENG
equipment minimums, truck safety
inspections, as well as spelling out
operator trainingrequirements. This
major step forward will help protect
our California brothers and sisters
from death or serious injury while

working at their assigned tasks on
live news pickups.

Although the CalOSHA effort
has been an important leap ahead,
thereisstill alot of work before us.
These protections need to be ex-
panded outside of the borders of
Cdlifornia. All broadcast employ-
ees deserve this type of workplace
training and protection. We must
not rest until comparable regula-
tionsareadopted at theFederal level
protectingtheworkerswhocontinue
to be at peril while working outside
of the protections of the California
program.

WABC Engineering crews identify and help
resolve a potentially dangerous ENG truck

situation

At home herein New York, a
safety concernwasidentified onthe
antenna masts used by Channel 7
Local News ENG trucks. Because
of stress placed on the connection
pin during the mast raising process,
metal fatigue failure would allow
the antenna/ equipment pod to fall
after becoming disengaged fromits
perch50foot abovetheground. One

our mobile trucks had this occur in
the field. We have been told that
therehasbeensimilarfailuresacross
the country, most recent at NBC
herein New Y ork afew weeks ago.
After careful assessment in our
maintenance garage, a temporary
inspection plan wasinstituted and a
permanent fix for the problem con-

Sdered.
mor e Safety Net on next page

May/June 2003
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The Safety Net (cont'd)

It was determined that the thickness of the mast at the connection point
wasnot substantial enough towithstandtheinertial forcesof themastraising
process. Over time, the combined weight of the antenna and equipment
caused afatigue type failure of the aluminum tube. A fabricated ring type
collar was recommended to reinforce this connection point preventing the

problem from occurring.

Thanksfor theassistanceof NABET-CWA Local 16 Healthand Safety
committee person Kelvin Story and the quick recommended fix designed by
brother Rich Balas of the ENG maintenance shop. The manufacturer of the
mast has implemented Rich’s suggestion.

A REMINDER....CHANGE YOUR CLOCKS also means
CHANGETHEBATTERY INYOURHOME SMOKEDETECTORS

Be a spotter with the SAFETY NET. Send your ideasto us by e-mall

at: safety@nabet16.org

We welcome your input and look forward to hearing from you.

401-K (from page 3)

contributionlimit for pre-tax contri-
butions. For 2003, your combined
pre-tax contributions made to em-
ployer-sponsored plan(s) you par-
ticipate in during the year cannot
exceed $12,000 (the limit increases
$1,000 each year through 2006 and
isindexedtoinflationthereafter and
there are some special rules cover-
ing“catchupcontributions’ forthose
ages 50 or older). In order to maxi-
mize the combination of your con-
tribution and the Company match,
you need to make sure that you do
not reach the IRS limit on your
contributionsuntil thel astpay period
of the year. This is because the
Company match only occurs when
you are actually making a contribu-
tion. If you*“ cap out” beforethelast
paycheck, then you will missout on
theCompany matchthat wouldhave
been made on your contribution for
that pay period(s). For example, at

current salary levels a top scae
Group 5 contributing 20% would
“cap out” thisyear after 23 pay pe-
riods because they had reached the
$12,000 limit (20% of base =
$532.80 x 23 = $12,254.40). This
employee would miss out on Com-
pany contributions for the three (3)
remaining pay periods. If such em-
ployee had calculated his/her de-
ductionsso astoinsurethat they did
not reach the limit until the last pay
period, the Company would have
contributed an additional $159.84
(2% match $53.28 x 3 = $159.84).
Fortunately, Fidelity will save
youthetask of doingthecal cul ations
to maximizeyour benefit. If you are
contributing an amount that might
reach the IRSlimit you should con-
tact Fidelity at 1-800-354-3970 or
via the web at www.401k.com to
insure that your payroll deductions
are set up to maximize your benefit.

Benefit Updates

W-2 Problems

M embers(bothactiveandthose
on LTD) may have received very
late or corrected W-2 forms from
Disney Worldwide Shared Services
(DWSS). Most, if not all, of these
problems seemed to be limited to
those  employees on the
“Tomorrowland” payrollsystemand
those on LTD. If you were among
those affected, and you incurred ad-
ditional expenses related to the
preparation or amendment of your
required tax filings, you should sub-
mit a request for reimbursement of
the additional coststo:

DWSS

Attn: ABC Payroll - W2 Refund
P.O. Box 10499

Lake Buena Vista, Fl 32380

Please be sure to include
documentation that shows the ad-
ditional costs involved to redo or
amend your tax return.

LTDBenefits

Long Term Disability Benefits
is a very important benefit that is
available to all ABC staff employ-
ees through the Disney Sgnature
BenefitsplanandtoDaily Hireengi-
neering employeesthrough the Flex
Plan. Daily-Hire members are re-
quired by theFlex Planto havelL.ong
Term Disability coverage once you
reach a certain level of contribu-
tions. Staff employees do not re-
ceive LTD coverage unless you
choosetotake (and pay for) LTD as
part of your Sgnature Benefits
package. If you do not have LTD
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Benefits, please consider choosing
to take coverage during the next
open enrollment period or if a
“qualified status change” (i.e. mar-
riage, divorce, birth of achild, etc.)
permits you to make a change out-
side of the open enrollment period.

LTD payments for staff em-
ployees under Sgnature should
commence six (6) months after the
disability causesanempl oyeetostop
workingandgooutonmedical leave.
Toinsurethat LTD payments com-
mence on time, you should make
sure that you begin the application
process as soon as it is clear that
your disability might continue past
Six (6) months. If you have been out
onmedical leavefor threemonthsor
so and you believe there is a possi-
bility that you may still be disabled
after six (6) months don’t wait for
someone else to take care of the
application.CalltheDisney Benefits
Center at 1-877-702-3501 and ask
that a LTD Benefits application be
sent to you.

One note of caution, recently
morethan onemember hashad their
initial LTD benefits application de-
nied by MetLife, theLTD insurance
carrier. It is important that all as-
pects of your disability be properly
documented in your application.
Because of our recent experience
inthesematters,| ocal 16strongly
recomm that ntact th
for LTD benefits. Wewill behappy
to guide you in the application pro-
Cess.

Daily Hire Vacation and Pension Payments

The NABET-CWA-ABC
Master Agreement providesthat DH
employees who work 80 daysin a
calendar year are to receive annual
vacation pay in an amount equal to
4% of their base pay and DHs who
work 100 days in a calendar year
receive a “payment in lieu of pen-
sion” in an amount equal to 3% of
base pay. The vacation pay is paid
directly to the employee by Febru-
ary 15th of thenext succeeding year,
the “payment in lieu of pension” is
sent as an employer contribution to
the CWA Savings and Retirement
Trust 401-k Plan (onapre-tax basis)
also by February 15th of the next
succeeding year.

By now, all those entitled to
one or both of these payments by
virtue of working therequired num-
ber of daysshould havereceivedthe
vacationpayment and, if applicable,

thedepositintotheir 401-k account.
All DHs should examine their own
individual pay recordsto determine
that they have received the correct
payments. When Local 16 exam-
ined some of the Company reports,
itwasdiscoveredthatafewmembers
were not given full credit for all of
their days in 2002. This problem
seemsto belimited to memberswho
worked at both WABC-TV and the
Network, butitisagoodideafor all
DHsto check their records.

An important point to remem-
ber isthat thedaysarecounted based
on days worked “in the calendar
year”, nottheyear youwerepaid. So
daysworked in December 2002 but
paidinJanuary 2003 do count inthe
2002 cal culationwhiledaysworked
in December 2001 but paid in
January 2002 do not count in the
2002 calculation.

Survivingspousemedicalcoverage

(from page9)

Weur | retir n r-
r n t ntact th
Di B it ter at 1-877-
702-3501 to insure that the DB
r ecor r rr

The Disney Benefits Center
uses an automated system that re-
quires you to enter your Social Se-
curity number followed by a pass-
word using a touch-tone phone. If
you have never called the Disney
Benefits Center before, you can
reach areal live person by pressing
* O (star 0) on your phone after you
hear the initial automated greeting.
The Disney Benefits Center repre-

sentative will then assist you in set-
ting up your password and updating
your records. The DBC hours of
operation are Mon-Fri 7 am. to 9
p.m. Eastern Time.

If you are areader of Scene 16
andknow of asurviving spousewho
may not be receiving Scene 16,
pleasemakesurethat they areaware
of this important information. Of
course, if you have any benefits re-
lated question or problem that you
can not get resolved by either the
Disney Benefits Center or United
Health Care, please do not hesitate
to call the Local 16 office at 212-
757-7191.
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NABET-CWA Local 16
James P. Nolan

Donald DiFranco
Memorial Scholarships

Application for Scholarship Assistance

2003-2004 School Year

This is the official application form for the 2003 James P. Nolan and Donald DiFranco Memorial

Scholarships.

The amount and number of scholarships will be determined by the Local 16 Executive Board and
announced in May, 2003. Applications must be received at the NABET-CWA Loca 16 office by
Friday, June27,2003. A randomdrawing will be held at the Local 16 officeon Monday, June 30, 2003
to determinethewinners. Anapplicant may win only oneNolan/DiFranco scholarship. Applicantsneed

not be present to win.

Scholarship awards will be issued upon submission of verification of enrollment.

Eligibility:

1) Thescholarshipsareopento sonsand daughtersof retired, deceased, or activemembers, ingood

standing, of NABET-CWA Local 16.

2) Applicants must be enrolledin an institution of higher learning full-time during the 2003-2004

school year. Previous winners are not eligible.

Student’s Name:

(First) (M.L.)

Address:

(Last)

(Number & Street) (City)

Parent’sName:

(State)  (ZIP)

(NABET
Local 16 (First) (M.1.) (Last)
Member)
Parent’s Occupation/Work Location:
Return to:

Applicant’s Parentis: ( ) Active ( )Retired ( )Deceased

Applicant’s Signature:

NABET-CWA Local 16

Scholarship Committee
80 West End Avenue 5 fl.

New York, NY 10023
DUE JUNE 27, 2003

Scene 16



|.-r. Nat Anton, Finbarr Collins and Hector Kicelian

Cruising

Hector Kicelian (Net VTR retiree) sent Bruce
Giarraffathisphoto and anote about acruise hetook | ast
summer:

“Enclosed are the pictures of the three ABC retir-
ees that met while doing a transatlantic crossing. The
cruise was from the Carnival Line on a new ship
“Legend’. We sailed September 5 from the port of
Harwich, England went to Le Havre (France), Cork
(Ireland), Glasgow (Scotland), Reykjavik (Iceland), St.
Johns (Newfoundland) and finally dockedin New Y ork
on September 20.”

Retired ABC Engineers and
Colleagues
Long Island Group

On Oct. 2, 2002, the most recent gathering of ABC
retired engineersand colleagueswas held at The Maine
Maid Inn, Jericho, N. Y.

Theluncheon started at 12 noonand ended at 3p.m.
There were 67 attendees. As has happened in the past,
many arrived early and gathered in the parking lot to
greet each other and catch up on old times.

Thistimewe had several moreworking engineers,
and retirees who were attending for the first time.
AmongthisgroupwereHarry Allen, Johnlirving, Murray
Konecky, Don Silz and after along absence, Bob Shine.

Local 16 President Gene Maxwell spoke of some
of the challenges we face in the near future and Howie
Atlas brought us up to date about retirement issues.

Those who have not attended these luncheons are
missing agreat opportunity to renew old acquai ntances.
If you wish to be put on the mailing list, please contact:

Harvey Reibel
(516) 796-5880 (between 9a — 5p, weekdays)

Theseluncheonsareheld twiceayear, (mid-spring
and early fall). The next gathering will be May 14, 2003

ATTN: Retirees and Surviving Spouses

This information applies only to those retirees or
surviving spouseswho havemedical coverageunder the
ABC Comprehensive Medical Planthat wasin effect on
March 31, 1989 (the old ABC Medical Plan - currently
administered by United Health Care). Local 16 recently
learned that United Health Care (UHC) changed the
manner in which they administer benefitsfor surviving
spouses of retired members. As of January 1, 2003,
UHC now uses the Social Security number of the sur-
viving spouse, not the deceased retiree, when process-
ing claims. Unfortunately, UHC did not notify these
surviving spouses that they were making this adminis-

trative change and theresult wasagreat deal of concern
and confusion when claims were submitted after Janu-
ary 1, 2003. One of the main problems was that neither
UHC nor the Disney Benefits Center (DBC) had a
record of somesurviving spouse’ sSocia Security num-
ber. This resulted in claims being rejected or coverage
denied.

Loca 16 understands that this problem is being
corrected and that the surviving spouses have been
contacted by UHC and/or the Disney Benefits Center so
that the records can be properly updated.

continued on page 7
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Retiree
News
and
Views

by Les Scheyer

| scheyer @ uno. com
L_Scheyer @sn. com

Keeping In Touch:

Marv Cahn has recovered nicely from his back
operation — looking and moving about much better.
He' sbusy asever being aboard member nearby at Villa
Borghese.

Nothing perks one up as much as a surprise phone
call from an old friend. | could immediately tell that a
recent secret voice was none other than Bob Theodore.
Herattled off many names of hisold friendsat ABC. It
never gets out of one’' s system, you know.

Shirley and | will bevisitingwith Claireand Marty
Gavrin soon aswell asBetty and Maxie Goldstein, Lila
and Dick Moller, Thelmaand Jack Himelfarb and pos-
sibly others.

Tomorrow night | expect to see Dick Moller, Don
Owitz, Marty Gavrin and Maxie Goldstein at ameeting
of the Boca Raton Computer Society. It'savery lively
groupof oldstersmostly, whoarestill livingandlearning
about the internet and computer activities.

| belong to four MAGIC clubs that calls for trav-
eling to meetings north and south. Lots of fun! We do
more than just eat-out down here in Florida.

I’ ve been chastised for cutting down on writing
piecesfor Scene 16. | gave birth to thisnewsl etter many
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moons ago, and gave it its name. It was written long-
hand for many years, and the wonderful office staff had
to type it al ... and then mimeograph the copies for
mailing. Of course | worked under the all-seeing Jm
Nolan for al the years. Most folks didn’t know that |
argued with Jim all the time. Fortunately for usall, Jm
had the annoying habit of being right. Henever changed
asingle word that | wrote.

I’m glad to see that Scene 16 is till going strong,
bringing y’ al news and information. | read it cover-to-
cover every issue. Keep it up, boys’'n girls.

Les Scheyer

Lobzachewicz

The long time supervisor of New York Traffic
Operations, Lou Szachewicz, passed away on his 79th
birthday on January 7, 2003 after a long battle with
cancer. Lou was a quiet man, who would often have
work on his desk piled afoot high and every few hours
youwould hear Lou’ ssignatureline, “ Therehasto bea
better way!” L ouwasan old school model employee: he
cameinontime, worked hard, didathoroughjob, hel ped
the younger Traffic Operators who had questions and
never said a bad word about anyone.

Lou started at ABC asaTeletype Operator in 1948
and retired in 1986 as the Traffic Supervisor. Hewas a
true Television pioneer. Healso served inthe Army Air
Corpsduring World War 1. Weall wish Lou apeaceful
rest and hope that he has found a better way.

Dennis Allen
John Sadowski
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Bruce
L_ouden

On November 3, 2002, after a
long illness, Bruce Louden passed
away. He was 83 years old.

He started working at ABC in
1948 and was assigned to TV
Maintenance. Intheearly 1950’ she
transferred to TV Master Control
andworkedthereuntil hisretirement
in 1983.

Bruce was as expert in the re-
pair and restoration of church and
theater organsand was amember of
severa organizations in that field.
He also played the bongos and ma-
rimba. Thoseof uswho heard Bruce
play the bongos on the midnight
shift in Master Control will never
forget the experience.

DuringWorldWarll, heserved
inthe Army Air Corps, in England,
where he worked with early radar
systems.

Anotherinterestingthingabout
Bruceisthefact that hisfather was
asoldierinthe American Civil War.
His father had enlisted at a very
young age and joined one of the
New England Regiments. At some
point his father became ill and was
put aboard ahospital shipin Boston
Harbor fromwhich hesomehow fell
overboard. He was lucky to be res-
cued by some local citizens. Bruce
mentioned that he had the hospital
records as proof.

You may ask, how a person
born in 1919, in Amityville, N.Y .,
can have afather who fought in the
Civil War. Actually, Bruce was the
child of an advanced agefather. His
family history goesback many years
in Amityville where there is a
“Louden Avenue’” and “Louden
Hall”.

After Bruce retired he contin-
ued to help restore organs. He aso
joined agroup that wasinvolved in
the restoration of WW Il and other
military aircraft near his home in
Ghent, N.Y.

Brucewasone of themorecol-
orful people a ABC. If you knew
him, you would never forget him.

Harvey Relbel
TV Master Control

Merritt
Roesser

| workedingraphicsand | used
to travel extensively with Sports.
Merritt wasawaysonthecrew with
me. | really liked him, wartsand all.
WhenhewasintheV A Hospital out
onLonglsland, | visitedhim4 or 5
times. The nursesthere told me that
when | told him | was coming for a
visit that they had to make him look
good....bath, hair washed and cut,
clean pjs. He used to take my arm
and walk me around to all his hos-
pital cronies and introduce me as
“his girlfriend.” We spent many an
hour walking and sitting and talking
about the “good ole days at ABC.”

Another time ABC chartered a
planefor usto get back to our fami-
lies during aholiday weekend. The
plane picked up remote crews from

3 or 4 venues. | was picked up after
Merritt waspicked up. Well, asl get
on the plane, there was Merritt. All
done up in aflight attendant apron
with asign from amagazine pinned
to the front of it.

It said “ Take the Merritt chal-
lenge.” Vey funny and purely
Merrit.

LoisRycx

Merritt Roesser very seldom
used hiscar ashelived mostly onthe
road, asall of usassignedtotheL odi
field shop did. One day while in
Lodi Merrittdecidedtousehiscarto
driveto alocal restaurant for lunch.
Asl gotinthecar | noticedsomething
on the floor in the back, on closer
inspection it was a mushroom
growing there. | will never know if
Merrit was pulling my leg and
planted it there ashe wasknown for
his practical jokes.

Bob Nicosia

Merritt did get mentioned in
TV Guide way back. That was re-
garding theslo-motion machine. He
wasreferredtoasMarvelousMerrit
and his Machine or something to
that effect. Not many “Nabes’ have
articles written about them.
Merrittwasafriendandalways
willingtohelp. Whenthechipswere
down he was a good guy to have
around. I’m sureyouwill hear some
interesting war stories about him.
Theoldclicheof “beinginaclassby
himself” iscertainly atruismin his
case. That's a phrase that can be
taken either way and in his case he
could be your savior and worst
nightmare at the sametime! Hewas
out to my home quite a few times
and | missed those visits after he
retired and movedto California. We
did get to visit when we did some
golf shows out there.
Bob Larson
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