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Disney Announces
Major Changes in
Signature Benefits

Employee Costs
Will Increase
Dramatically

by Gene Maxwell

In mid-September all staff
employees of ABC should have
received abrochuretitled “ Disney
Signature 2003 Benefits Briefing
#1”. The brochure contains infor-
mation about the changes that are
scheduled to take place effective
January 1, 2003 in the Signature
Benefit program and the various
coverage options provided there-
under. NABET-CWA received no
prior notification from Disney/
ABC about these impending
changes and has filed a grievance
on the matter.

The announced changes will
dramatically increase the costs of
benefits for all staff employees,
and eliminate several popular
medical benefit programs. Thein-
creased coststo employeeswill be
manifested in two ways. Employ-
ees will be required to make sig-

nificantly larger payroll contribu-
tionsto providethe same coverage
in 2003 as they had in 2002, and
costs for in-hospital stays and
prescription drug co-paymentsare
also increasing. As an example of
theincreased payroll contribution,
the calendar year 2002 required
employee contribution for “Em-
ployee + 1" for the CIGNA POS
plan is $761.28, in calendar year
2003 the amount for “ Employee +
Spouse/Partner” will be$1,300.00,
an increase to the employee of
over 70%. While it is possible to
makeadirect comparisonfor some
of the changes, it is difficult to
make other comparisons because
some coverage options are being
eliminated.

The benefits brochure states,
“The good news is that most em-
ployeeswho arecurrently enrolled
in the options being eliminated
won't have to change doctors be-
causetheir doctorsal so participate
in the CIGNA POS and CIGNA
HMO provider networks. Disney
made sure of that before deciding
to eliminate these plans.” In con-
trast to these statements, many
members have called the Local 16
office to express their concern
about theeliminationof theOxford
and Aetna coverage options. They
have reported that they have
checkedwiththeir doctorsand that

their doctors do not participate in
the Cignaplans, which will be the
only plans available to employees
inthe New York metropolitan area
effective January 1, 2003.

In response to the concerns
expressed by these members and
the anecdotal evidence they have
provided, NABET-CWA isin the
process of gathering information
to determine the actual impact of
the elimination of the Oxford and
Aetna coverage options. An infor-
mation request has been filed with
the Company to determine the
names of all NABET-CWA mem-
berswhosecurrentcoverageoption
is scheduled to be eliminated in
2003. Once Local 16 has received
that information, the Local 16
Mobilization Committee  will
contact each of the affected mem-
bers. Any member so affected
should undertake to determine
whether or not their current
doctor(s) (or other healthcare pro-
vider) participate in the Cigna
plans. You can access Cigna pro-
vider information on the web at
http://www .cigna.com and then
click on “Provider Directory” on
theright sideof thepage. Whenthe
M obilizationCommitteebeginsits
outreach process, further informa-
tion will be provided in bulletins
and on the Local 16 homepage
www.nabet16.org.
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Dear Sisters and Brothers,

As these pleasant days of
September givewaytothechanges
that October brings, | thinkitisan
importanttimetoreflectonfriends
and family and what the last year
has meant to each of us. Just as
thosewho were alivein 1941 will
never forget the events of Decem-
ber 7, 1941, none of us will ever
forget theeventsof September 11,
2001, and those friends and fam-
ily we lost that day. In particular,
we will never forget our brother
Don DiFranco, who perished do-
ing his job as a transmitter engi-
neer for WABC-TV. TheLocal 16
Don DiFranco Scholarship will
helptoforever memorializeDon's
name within our ranks.

Because of the industry in
whichwework, each of ushashad
to deal intimately with the recent
commemorative activities. We
haveall beenpowerfullyreminded
of theeventsof that terribleday in
the broadcasts that our members
helped to produce. While the
sounds and images from the re-
membrances and memorial ser-
viceshavebeencatharticfor some,
they have been too powerful for
others. My next door neighbor,
who lost her brother on 9/11, left
New York City for two days in
order to be far removed from the
coverage of the various events
surroundingtheanniversary. None
of us should ignore the psycho-
logical impact that working on
recording, editing and broadcast-
ing the images and sounds of that
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terribleday hason each of us. You
can'tturnoff theradioor TV ifit's
your job to put the broadcast on
the air. If any member ever feels
the need for assistance in dealing
with the emotional issues related
to our work, please call the Local
16 office and we will assist you
with an appropriate referral.

Unfortunately , tragedies
continueto occur both onaglobal
scaleand onamorepersonal scale
asinthe case of thedeath of Brian
Blodgett, a camera man who was
killed while working at a golf re-
motein California(see Safety Net
Articleon page4). Thetragedy of
Brian's death is that it was pre-
ventable. Just asthe US Congress
and others are investigating what
could have been done to prevent
theeventsof 9/11, variousentities
including Local 16 areinvestigat-
ing the decisions and circum-
stances that led to Brian's death.
At Local 16 we will never forget
our roleasexpressed every Work-
ersMemoria Day to, “Mourn for
the dead and fight for theliving”.
We have been, and will continue
to bevigilant in doing all that we
cantoinsurethat our membersare
working in the safest possible en-
vironment whether at home or on
the road.

Another way we arefighting
for the living is by challenging
Disney/ABC’'s planned changes
in the Signature Benefits Plan.
While the Company has the right
to make changesin the Signature
Plan, we have the obligation to
point out the negative impact it
will have on our member’s well-

being. We are in the process of
information gathering (see my
front page article) about the im-
pact the changes will have on our
memberswhose current coverage
planisscheduledto beeliminated.
The Walt Disney Company has
madecertai nrepresentati onsabout
theimpact of the planned changes
with respect to “ most employees’
and their doctors’ participation in
the CIGNA plans. We want to
fully understand the impact on
our members as a specific group.
If it turns out that the mgjority of
our members so affected will not
be able to use their current
healthcare providers, weintend to
press the Company to reconsider
the elimination of the current op-
tions.

Last and certainly not least,
wealso helpfight for theliving by
keeping you informed. Thereisa
groupof articlesinthecenter pages
of Scene 16 that is full of useful
information for daily hire mem-
bers. Most of the articles origi-
nally appeared in Loca 57's
newsletter and | want to thank
President Stinnett for giving us
permissionto reprint them herein
a dightly modified form. | hope
you will find them informative
and helpful.

In Solidarity,

Jim Joyce, Gene Maxwell and Orlando Burgos present a $250
check to members of Engine 40/Ladder 35 to help sponsor
the “Face of America” bicycle ride.

The ride from WTC (Ground Zero) to Washington, D.C. took
place over three days beginning on September 20th.

(photo: Jim Nolan)
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The Safety Net

by Steve Barreres
NABET-CWA Loca 16
Safety Chairman

Accident claims the
life of a well-respected
cameraman

A tragedy on September 3,
2002 at a California golf
course could have been
avoided

It was like any show day.
Equipment checked and ready, en-
gineers in their proper places and
golfers playing their best for the
camerad's lens. Putting had just fin-
ished at the second green where
cameraman Brian Blodgett was
taping high above the ground on a
platform raised by a large boom
typefork lift. As players proceeded
to the next hole, Brian had to move
to his next location. While in its
extended positiontheforklift started
moving on uneven ground, eyewit-
nesses said. Then it leaned sharply
and toppled over to the left. Brian
was thrown to the ground after be-
ing g ectedfromtheplatformhewas
working on. He perished, from the
injuries sustained, while enroute to
the hospital in a helicopter ambu-
lance.

Brian was not a member of
NABET-CWA andwasworkingfor

A boom style fork lift similar to the one involved in the accident

another employer in the broadcast
industry. While nothing canreverse
this horrible accident and its conse-
guence, theHealth and Safety advo-
cates number one job would be to
insureevery stepistakentoidentify
thefactorsthat causeditsoccurrence.
Theseeffortswouldhopefullyinsure
that similar accidents in the future
will not occur. This writer while
researching the accident, had a
special opportunity to speak withan
eyewitness of the scene. He was a
law enforcement officer at the golf
course as a spectator. We are fortu-
nate that he was close by as his
expert accounting of events will be
importantl Ftherei saninvestigation.
IF?? There may not be an investi-
gation?How couldthat be, therehas
been aloss of life. Please read on!

Thepreliminaryfactuncovered
about this accident brings out many
serious safety concerns. Most im-
portant is TRAINING! Was there
any official training of the driver/
operator regarding the proper safe
operation of the powered industrial
truckthatBrianwasrai sedon?Saf ety
regulations spell out the require-
ments “An employer shall ensure

that each powered industrial truck
operator is competent to operate a
powered industrial truck safely, as
demonstrated by successful com-
pletion of an approved training
program.” Thereisspecificlanguage
that outlines atrainer’s credentials,
training course content, need for
periodicperformanceeval uationand
conditions that would require an
operator’ sre-certification. Withthe
current climate in our industry it is
easy to surmise how adriver/opera-
tor might not be properly trained.

Next, one needs to ook at the
platform used on the boom style
forklift that the cameraman was
workingfrom.Regul ationsstatethat,
“Modificationsand additionswhich
affect capacity and safe operation
shall not be performed by the cus-
tomeroruserwithoutmanufacturer’s
prior written approval.” Also, the
platform used ontheseliftsseemsto
have lacked basic railing and fall
protection equipment that are re-
quired by regulation. Additionally
there are also questions about “ ap-
proved personnel lifting devices’
that need to belooked at carefully as
they pertain to thisincident.
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One could feel confident that al of the above questions would be
answered after a proper investigation of thisaccident by California OSHA
(CALOSHA). But thereisacatch. Asthe broadcast workplace continuesin
itsmetamorphosis, aninterestingloopholeappears. Astelevisionemployers
move away from staff personnel toward afull force of daily hire freelance
personnel, agrey areais approached. Some of these employersimproperly
classify personnel they hirefor temporary periodsof time. CALOSHA has
aready beentold by Brian’ semployer, Gaylord Productions, that hewasan
“Independent Contractor”. If thisisfoundto beafact, CALOSHA WOULD
NOT INVESTIGATE THISACCIDENT. In addition, there could also be
a loss of Workers Compensation benefits due Brian’s heirs. CALOSHA
statesthat they arefully aware of thetype of gamesemployerstry to play and
they will be sureto carefully look into Brian’s employee/contractor status.
Gaylord Productions statements will have to stand a test of merit and
CALOSHA will not just taketheir word as matter of fact. Itissad to seethis
company’ s efforts. In essence they are distancing themselves from respon-
sibility and accountability regarding an accident where Health and Safety
regulationshave most likely beenviolated. Ontheother hand, it bringsanew
meaningtothetitle” DH” and “Freelancer” asused by someemployers. Are
they employeesat al?Will their saf ety be protected asrequired by lav?Will
their loved ones be provided for if seriousinjury or death occurs at work?

Conditionshereat ABC arethankfully much better than arereportedto
you above. Thisisdueto efforts of our active safety committee, the support
offered by our leadership at Local 16 and the responsiveness of our
employer. ABC has, after thisaccident, modified its operational guidelines
suspending any use of modified forklift type vehicles for the lifting of
personnel. These are welcomed changesand again “raisethe bar” for safety
in our workplace. Let us keep up the good work

Weextend our condolencesto Brian’ swifeof just afew monthsand his
family. We all share the sorrow of your loss while at the same time we
cel ebrate with you the accomplishments of Brian's professional career.

For those interested in additional information regarding newspaper
coverage of this accident, you can find the following on the Internet:

http://www.montereyherald.com/mld/montereyhera d/news/3998899.htm
http://www.montereyheral d.com/mld/montereyhera d/news/4007816.htm
or Brian Blodgett' sMEMORIAL WEB PAGE www.brianbl odgett.com

If youseeaSAFETY PROBLEM, call (866) 516-7233 and report it to
Local 16's Safety Committee.

Beaspotter withthe SAFETY NET. Send your ideasto thiscolumn by
e-malil at: safety @nabet16.org We welcome your input and look forward to
hearing from you.

Brian Nolan Fund

In memory of Brian M. Nolan
atrust fund isbeing set up by NBC
and CBSfor theeducation of histwo
young children. Brian was an ENG
cameraman at CBSfor morethan 20
years, andhiswifeAnnMarieworks
in the HR department at NBC.

Brian, whowas44 yearsold at
the time of his death, is the brother
of James J. Nolan, E-Board Repre-
sentative #5, and the son of the late
JamesP. Nolan, former President of
Loca 16. If you wish to make a
donation, you can send it to the
following address:

Nolan Children Trust Fund
c/oLoisBorth

Rm 1637E NBC

30 Rockefeller Plaza

New York, New York 10112

All cardsand noteswill befor-
warded to Ann Marie Nolan along
with a copy of your check. Dona
tions are tax deductible.

Wageworks
CommuterBenefit

Wageworks is now available
tofull-timestaff NABET employees
of ABCinNew Y ork and Washing-
ton, D.C. You can use Wageworks
to pay for a variety of commuting
expenses with pre-tax dollars with-
held from you paycheck.

For more information, contact
Wageworks at wageworks .com or
call (877) 924-3967.

The name of Don DiFranco was
read at 9:25:37 a.m. during the
September 11th Memorial Service
in New York.
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Daily Hire Info

Are you in the Daily Hire 401k?

If you work 100 daysin any calendar year as an engineering daily hireat ABC-TV you' |l receive aCompany
contribution to your CWA Retirement Savings and Retirement Trust account (401k). The Company contribution
is 3% of the employee’ s straight-time rate of pay for al straight-time hours worked in the calendar year, payable
to your 401k account on February 15 of the following year.

Y ou do not haveto make any voluntary contributionsto beeligible - you just haveto work 100 days. However,
it may beto your benefit to make voluntary contributions. Daily hireswho work less than 8 hour dayswill receive
apro-rata credit for that partial day towards reaching the 100 day threshold.

All daily hireemployeesareeligibleto makevoluntary contributionsinto their 401k. For information on how

to start making voluntary contributions, call (800) 352-7954 and ask for a sign-up packet.

DH Engineering Work Rules

ShiftCancellations:

If the Company engagesyoutowork asadaily hire
for a specific date, and then cancels the assignment
between noon and 5 pm of the day preceding the as-
signment, the Company must pay you 4 hours if you
were scheduled for an 8 hour shift, and 2 hours if you
were scheduled for a4 hour shift.

If the Company cancel sthe engagement after 5 pm
of the day preceding the assignment, you'll receive
payment for the schedul ed shift (4 or 8 hours, depending
upon what you were hired to work.) (Section A14.2(d))

ShortShifts:

The Company can hireadaily hirefor aminimum
of 4 hours per day. Even if you work less than 8 hours,
you still receivethefull $40 payment inlieu of benefits,
plusthe $10 contributionto your Flex Planaccount. The
Company doesnot haveto provideapaid meal period if
you work 6 hours or less.

If you arerequired towork inexcessof 6 hours, the
Company hasto pay you for an 8 hour day and provide
apaid meal period. (Sec. A14.2(b)&(c))

Overtime:

Overtime of 1 1/2 timesyour regular straight time
rate of pay appliesto hoursin excessof 8inany day, or
inexcessof 40inaregular work week. Theregular work
week starts12:01 am Saturday, and endsat Midnight on
Friday. Thereisnodoubletimepenalty. (Sec. A14.2(a))

Some material in this DH section originally
appeared in the Local 57 News

Daily Hire CWA 401k Plan

OpentoallNABET-CWA represented daily
hires at ABC-TV, WABC-TV & ABC Radio

You Have the Opportunity to:

Makevoluntary pre-tax contributionstoyour
retirement account (& pay |esstax onyour current
incomel)

Benefitfromtax-deferredgrowth

Pay no taxeson money inthePlan until
withdrawal** - your earningscompoundandyou
earninterestwithout any reductionfor currenttaxes

Decidewheretoinvest your account, taking
advantageof professionallymanagedfunds

Enjoy awiderangeof investment informationand
opportunity

Haveeasy accesstoyour accountinformation

TheCWA Savingsand Retirement Trustisthe
smartwaytosavefor retirement!

Needmoreinformation?
ContactEricZakarin
of UBSPaineWebber
(800)352-7954

If you arealready aplan participant,
check outyouraccounton-line<www.net401k.com>

** Certain early withdrawal s subject to tax. See plan
documentsfor details
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Daily Hire
Holidays:

New Year's Day
President'sDay
MemorialDay
July Fourth
LaborDay
ElectionDay
Veteran’'sDay
ThanksgivingDay
Fridayafter Thanksgiving
ChristmasDay

Daily hire engineers and
J publicists receive 1 1/2 times |
j normal pay for working on the |
] above listed holidays. |

L----------J

Job Opportunities

Engineeringdaily hireslookingfor
workinSportsproductionat ABC
cancall thedaily hireinformation
lineat:

(212)456-0320

Andsendaresumeto Lenny Nathan
at:

ABCSports
ATTN: Lenny Nathan
47 W. 66th St.
NY,NY 10023
or
Emailtenny.b.nathan@abc.com
(donot attachit)

or
Fax: (212) 456-2930

Call theinformationlinefirstfor
detailsregardingtheprocess

Direct Deposit

ABC daily hires are €eligible
for directdepositof their pay checks.
See www.nabet16.org (member’s
section) for a copy of the form and
instructions.

Know Your Rate and Your Hours

by Gene Maxwell

At agolf remotethispast sum-
mer, agroup of daily hireemployees
was very upset when the posted
schedule for the following day
showed them only working asix (6)
hour day (see article on “DH Engi-
neering Work Rules’ on preceding
page). This was an understandable
reaction sincetheseindividualshad
worked on golf and other remotesin
the past and had never been sched-
uled lessthan an eight (8) hour day.
When they accepted the assignment
months earlier, they expected that
they would be getting paid at least
their day rate (8 hours) for each day
of work. Eventually NABET-CWA
Local 16wasabletowork itoutwith
ABCsothattheindividualsinvolved
did get paid for eight hours on the
day in question, but based on the
circumstances, thisislikely to bea
one- time-only solution.

It is very important when you
accept Daily-Hire employment that
you check with the person that is
hiring you to insure that you will be
scheduled the amount of hours that
you expect and that you will bepaid
at therate (step) you aresupposedto
be paid. Many Daily-Hires might
not want to accept an assignment
that includes less than eight- hour
days, since they may be ableto find
other work onthosedaysthat will be
for at least eight hours. Therewill be
alot less consternation and upset at
the work-site if these issues are ad-
dressed at the point when the “hir-
ing” takes place. So please, do
yourself afavor and make sure that
youandthepersonwhoishiringyou
are on the same page. Of course, if
there is ever a question or dispute
about your hours, rate, or any other
work relatedissue; donot hesitateto
contact your on-siteshop steward or
the Local 16 Office at (212) 757-
7191. If wearenot in the officeyou
can always leave amessage for one
of the officers and we will get back
to you as soon as we can.

Actor’'s Fund Website

The Actor’ s Fund has expand-
ed its Artists’ Health Insurance Re-
source Center database. The data-
base, accessible via www.actors
fund.org, provides much needed
info on local health care for the
insured and underinsured, links to
government-subsidized programs
and sources of emergency financial
aid.

Special wireless rates for
CWA members

CWA members (including
NABET) are €ligible for a 15%
discount on published Cingular
calling plans. Seethe Local 16 web
sitewww.nabet16.orgorcontactTim
Scott (212) 521-5760, william.
scott@cingular.com for details.

Army Reserve

The Army Reserveis currently looking for people with prior military
experienceto help bring unitsin the 77th Regional Support Command up to
full strength. In the climate of recent world events, thismission is of great
importance. Contact Sergeant First Class Greg W. Curry at (800) 456-1484,
Gregory.Curry@usarc-emh2.army.mil.
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2002 lLocal 16 Scholarship winners

Christine Nolan

Hi, my name is Christine No-
lan. | am heading into my second
year at Nassau Community College.
My major now islibera arts. After |
earn my associate degree, | plan on
studying criminal justice. | enjoy
playing softball and Irish dancing. |
worked two jobs this summer as a
waitress and a secretary. | want to
thank you and all the members of
your Union for this scholarship. |
am very honored and proud to be
receiving it.

Thanks again,
Christine Nolan

Martin Hewitt

Martin Hewitt is arecipient of
a James P. Nolan Scholarship for
2002. Heisafreshman majoring in
English and Music at the College of
Staten Island, CUNY .

“l amtruly grateful toall mem-
bers of Local 16 for this generous
gift which enables me to pursue a
collegeeducation.Onceagai n,thank
you.”

Tiffany Giglio

| will be attending Manhattan
Collegein thefall, while also play-
ing Women's Division | Soccer
when I’'m there. I’ll be mgjoring in
education/pre-law.

During high school | main-
tained a 93 average weighted and
106 weighted while in honors
classes. | was captain of my soccer
team in senior year and | was all-
county. | was aso on the kickline
team in senior year and ranked 15th
in my class. Lastly, | was treasurer
of the Honor Society.

Tiffany Giglio

Scott D’Errico

Scott Nicholas D’ Errico isthe
son of SVO Mike D’Errico. Heisa
junior at Marist College studying
Communications and Business.
Scott islooking for afuturein gov-
ernment, and is a third year starter
DefensiveTacklefortheMarist Red
Foxes of the MAAC Conference.

“lI would like to thank the
Scholarship Committee for select-
ing measawinner. My parentsand
| really appreciate this award.”

Lori Shprecher

My nameisL ori Shprecher and
| am a fourth year student at the
Fashion Institute of Technology
pursuing my bachelor’s degree in
textile/surface design.

| hope to have a career in the
home furnishings industry creating
new and innovative designs for the
home.

Scene 16



when you open a Chase Home Equity Loan or Line of Credit

Special Offer for
NABET-CWA Local 16
Members!

Receive a Check for$200

when you open a Chase Home Equity Line of Credit
or Home Equity Loan.

A convenient way to finance those specia needs.

Apply today with a Chase representative
at the 1 Lincoln Plaza branch or call Mike Cotter at
(212) 877-5677 ext. 232 for more information.

Apply Today. Offer Expires on 12/31/02.
Be sure to mention NABET-CWA Local 16

ChaseHomeEquity Linesof Creditand L oansareavail ablefor owner-occupied 1-4family residences, condominiums, Co-ops(special restrictions
apply) inDownstateNew Y ork. A sk about our Home Equity L oanratesand about our HomeEquity productsandratesfor propertiesin UpstateNew Y ork.
If approved, Home Equity Loans and Lines of Credit will be made by JPMorgan Chase Bank in New Y ork, Connecticut, and New Jersey. In other
geographic areas, Home Equity L oansand Linesof Credit will be made by Chase Manhattan Bank USA, N.A.., with headquartersin Newark, Delaware.

Y oumust apply by the stated expiration dateto qualify for the program check offer. Program check will bemailed two weeksafter closingaChase
HomeEquity Loanor Lineof Credit. Theprogram, includingtheamount of thecheck, i ssubject tochangewithout noti ce. TheChaseHomeEquity Program
isnot sponsored or offered by the organization listed above or any of its affiliates, and neither the organization listed above nor any such affiliate make
any recommendation regarding your participation in the program. Y ou may wish to consult with afinancial advisor or attorney.

© 2002 J.P. Morgan Chase & Co. All rights reserved.

EQUAL HOUSING
LENDER

THE RIGHT RELATIONSHIP IS EVERYTHING®
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Alliance for Retired
Americans Labor’s
New Voice for
Seniors

Retired CWA members have
several opportunities to remain in-
volved in politics and mobilization
that will help keep our Union and
labor movement strongand makesure
that seniors' voices are heard.

CWA retirees and our Retired
Member Clubsaregoing strong, with
nearly 27,000 members in 121 club
organizations. Now, CWA retirees
also areautomatically enrolled in the
Alliance for Retired Americans, the
AFL-CIO organization for retired
workers across the labor movement
that already has2.5 million members.

Infact, CWA wasthefirstUnion
to sign up its retirees as members of
the ARA. CWA President Morton
Bahr; Hugh Walsh, assistant to Bahr;
and Helen Gibson, specia programs
administrator, are members of the
ARA board. The ARA complements
thework and efforts of CWA Retired
Member Clubs, giving seniorsan ad-
ditional outlet for stayinginvolvedin
promoting legislative initiatives,
electing candidates who support
working families to public office at
all levels of government, mobilizing
around bargaining and making sure
that seniors voices and issues are
heard.

A recent ARA programwasthe
Rx Express, part of the campaign to
focus attention on the high cost of
prescriptiondrugsintheUnitedStates.
Other issues on the ARA watch list
include Social Security and Medi-
care, affordable housing, long-term
health care and much more. ARA
providesagreat opportunity for CWA

retirees to continue the strong and
effective involvement they provided
during their years as active CWA
members.

If you're a CWA retiree, first
make sure you've joined the CWA
Retired Member Club in your area.
Then, check out ARA and seewhat’s
happening in your community. The
ARA now is chartering new state or-
gani zations and could use the experi-
ence and knowledge of CWA retir-
€es.

For more information, go to
www.retiredamericans.org. or call
(888) 373-6497, and see what ARA
hasto offer.

John Gray Remembered

(While reading this, remember,
thisisto beread out LOUD)

...Check 1234, check... Thisis
what Jack did. He was a soundman.
But that sounds so incomplete. Like
all themembersof our newscrews, he
was an ambassador for the company.
He was an ambassador for us. How
many PublicRel ationspeopl edidJack
charm into letting us get more than
what they had planned? Or how many
CEQO's debated the outcome of the
Army/Navy game with Jack. You
cannot put atitleon histalentsnor can
you define alife by one'sjob.

Jack wasaman with friendsand
stories. Jack often spoke of atrip he
took as a young man, across the
country by car. It wasright after WW
I1. Hetold of driving acrossthe desert
at night, and all the adventureshe had
on that trip. For ageneration that had
read Jack Kerouac's “On the road”,
and Steinbeck’s “ Grapes of Wrath”,
his story was magic. It was the be-
ginning, of alife of great adventure.
And he did have great adventures.
Jack used to tell the story that he and
John Cochran, his Sergeant at the

time, usedtorideontheBMT subway
out to Astoria Queens, where they
worked on government training films
for the army. Riding tail-gunner on
the BMT Jack used to say. Cochran
caled it the goofiest military unit
sinceMASH. Can you image Jack in
the Army?With hisnewscareer, Jack
hadtheopportunitytotravel theworld.
He was there with Sid Dobish at the
end, in Saigon. He was there with
Elliot during troubled times in the
MiddleEast andduringthescary days
of Three Mile Island. He was in the
Falkland Islands. He was at Waco,
Texas. He covered fires, riots, presi-
dents and everything in between. He
wasthereasourambassador,complete
withjacket, and Purduetie. We, inthe
crew room, used to be amazed at how
well Jack would dress. | bet even
Peter Jennings would be impressed
with Jack’s ties and handkerchiefs.
Y ou should have seen himin the heat
of summer whenhewoul dwear shorts
and black argylesocks. Heevenhad a
Guinness tie. And spesking of
Guinness, Jack’s greatest secret was
that he was Welsh/Scottish and Ital-
ian, not Irish. And talk about hip.
Remember when he dyed his hair
blonde. Remember thesignaturel ook
of the rolled up short sleeves? Re-
member the suspenders. He was the
only guy in the crew room that not
only got a manicure, but a pedicure
too. Vitoloved him. HewasaRenais-
sance man. He could be comfortable
in any situation or with anyone. He
had a degreein economics but didn’t
want to belocked downto thetrading
floor in Chicago. He wanted to chal-
lenge the world. When someone was
wrong, he would tell them. Many a
timeJack correctedacorrespondent’ s
grammar during a stand up. Remem-
ber the snot nose desk assistant who
continually kept getting in the shot at
apressconference? Afterwards, Jack
blasted himfor gettingintheway and
for hisattitude. Thekid shot back that
Jack couldn’t talk to him that way.
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Jack replied, “I just did”. Such was
Jack, sharp talk but with a heart of
gold. Jack was an anchor among the
crews. When a heated debate broke
out in the crewroom, usually over
something stupid, Jack would simply
put downthesportspageand set usall
straight. He had the wisdom and ex-
perience to put things into perspec-
tive. He was the salt of earth.

Jack loved hisfamily, speaking
about them often. Heloved hisfriends
and co-workers. He loved life. He
lovedlivinglifeinanhonest and open
way. Jack never missed a service of
someone that he had lost. He used to
tell the joke, “What’s the difference
between an Irish wake and Irish
wedding? Onelessperson. If aman’s
fortune is measured in friends and
lives touched, then Jack was a mil-
lionaire. He loved Purdue. He loved
Army football up at West Point. He
loved the weekly bets on pro games
with Joe Kamfor. Heloved OTB. He
loved listening to Imus in the Morn-
ing. He loved, and hated New Y ork.
He couldn’t wait to get out of New
Y ork and getto Florida, but healways
came back.

Helovedfishing. Remember his
little boat. It was a 12-foot long Jon
boat. Equipped for bear! He went
fishing with Tom Budai onetimeand
whipped out caviar for a snack. He
was awaysin style. But thisisjust a
quick glimpse of awonderful life. In
the days, weeks and years ahead we
will think of Jack and smile, remem-
bering somefunny story or good time
that we had together. We visited him
in the hospital last Thursday, and we
reminded him, that hisphrase, “ dopey
bastard”, would forever beimmortal-
izedandattributedtohim. Hedrew up
alarge smileand laughed. And that’s
how we will remember him, laugh-
ing. So rest now my friend, sweet
dreams, until we all meet again.

Amen.

This eulogy was read by Rudy

Boyer and written by Tom Budai.

John Gray

John F. (Jack) Gray
passed away onthe27th. John
retired in 1999 fromthe ENG
department where he was a
longtimeaudiofieldengineer.

Inlieuof flowersor other
gifts the family is encourag-
ing a donation to the Ameri-
can Cancer Society. You can
make a donation by calling
(800) 227-2345 or by sending
a check to:

AmericanCancer Soci ety
20 Mercer Street
Hackensack, NJ 07601

Donations should be
madeinhonor of JohnF. Gray.
Please have an acknowledg-
ment sent to Jack's widow:

LoyolaAnn Gray

4629 Poinciana Street, Apt.
#422

L auderdale-by-the-Sea, FL
33308

The Officersand Staff of Lo-
cal 16 wish to express our sincere
condolencesto thefamiliesof Jack
Gray and Bob Seymour. May our
departed brothersrest in peace.

Bob Seymour
1941-2002

Welost several weeksago,
and far too soon, a soft spoken
and irreverent wit when Bob
passed away after alongillness.
Bob worked in Videotape
Maintenance and Videotape
Operations since 1978.

HejoinedtheNavyin1961
and served aboard diesel sub-
marines. He later went to Viet-
nam and ran small craft onriver
patrols volunteering for four
tours there. He was seriously
injured participating in a raid
on aprisoner of war camp with
a Navy Seal team and was
awarded a Silver Star for brav-
ery.

Bob had avaried andinter-
esting background. He learned
to speak and write Russian,
owned and piloted a seaplane
and worked as a design engi-
neer at Norelco. He also loved
bizarre humor and those who
worked with him would hear
jokes and insights that were as
funny asthey were outrageous.
Heismissed but hisfriendsare
comfortedknowingthatthepain
he suffered for so long as a
result of war injuriesisnomore.

Bobissurvived by hisson,
Matthew and his daughter, Jen-
nifer, and two grandchildren.

Rest in peace.
Steve Weinrib

September-October 2002
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Don DiFranco
1958-2001

VWOA Honors WTC Broadcast Engineers

The Veteran Wireless Operators Association pre-
sented memorial plaquesto thefamiliesof six broadcast
engineers who lost their lives when the north tower of
the World Trade Center collapsed on September elev-
enth. Theengineersweremanning thetransmitter rooms
and antennacontrolsonthe 104thand 110thfloorsof the
building when the terrorists struck. The installations at
thetop of thetower were the main transmission sitesfor
theNew York areaand TV stationsweretaken off theair
by the disaster.

During its seventy-seven year history, the organi-
zation has celebrated the achievements and memorial-
ized the self sacrifice of members of the wireless pro-
fession. The awards were presented by Alan Ehrlich,
President of theassociation. Each of thesix men, Gerard
(Rod) Coppola of WNET-TV, Donald DiFranco of
WABC-TV, Steven Jacobson of WPIX-TV, Robert
Pattison and Isaias Riveraof WCBS-TV, and William
Steckman of WNBC-TV were remembered for the
dedication and sacrifice that exemplify the finest tradi-
tionsof thewirelessservice. Theceremony wasfol lowed
by aluncheon at which family members were guests of
the Association.

September/October 2002



